Request for Extension of Clearance Order Virginia Employment Commission

| =

I. To: Puerto Rico Job Order Number

North Carolina 7&3 ('/(Sd?

South Carolina
(it Lmploy ‘\ I
o rloud1 _ ) _ : FZ‘__!]” E_W
4. From: OES Joh Cnd; tle and Number ofLositions

LY

th

Available
Agriculture & Foreign Labor Program Manager y J"
Virginia Employment Commission (fd' -0 72 ' (D‘J\- ,)5"-“ sad
2211 Hydraulic Rd
Charlottesville, VA 22901 wemwor Ktr , CHZD

6. Please note the following concerning the above job ordar

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

Title: Telephone Number:

7. By: (ES Agency Representative)
434-954-7040

Kendal Shaver Agriculture & Foreign Labor
Program Manager

8. Receiving State Office: ("X one)
Accepted (it aceepred, list local offices extended to)
Commenis:

> Rejected I raizctad, provide reasons)

9. By:Es Agency Representative - ~ Telephone Number: Date Signed:




U.S. Department Labor
Employment and Training Administration

0liB Control Mo 1205-0134
Expiration Date: October 3¢, 2015

Agricultural and Food Processing Clearance Ordar ETA Form 790
Orden de Empleo para ObrerosiTrabajaderas Agricolas y Procesasiento de Amenios

{Print or type In sach fleld blosk « To Inchude additfonal informati

on, go i block # 20 - Please follow Step-By-Step Instructions)

(Favor de uasr letra de molde en [a soflcitsd - Pera Incluk Informacion adigl
1 Employer's andior Agent’s Name end Atdress (Number, Siree, fly, Stale
and Zip Code / Nombre y Direccién del EmpleadoriPatron yio Agerte
{Ndmero, Calle, Ciudad, Estado y Codigo P !

5 Job Orcer No / Num- da Orgen te
Engel Famlly Farms Code / Codigo Indusing Emplea
Mallog Adress: v, ® 3 IH5-2097 .02
P. 0. Bax 279 N 2 S0C (ONETIOES) Occupavonal | 77 AL | Sq
Hanover, VA 23069 c&,’ & & . Tule / Tindo Ocupaconal
Physical Address: ‘5?0% O & :
ol Or nciude Teephons number]  Dweccion 0¢ |
s o oy e _ g %'t? . le-{ Ogma cﬁ'& rkicole g%:gma el nimero de elbono)
' ; Cra : awn yg
a) Federal Employer Identfication Number (F ﬁwremml s s0Y- 5! -GS
Identficecion dsl Emplendor IRy ell, YA %GO
81-0863923 i 3 E%)d Lo:'d gﬁ:e Raprz;s)maue {irchude dreci chel telephone
number) / Nombre del Representanie de la Oficina Local incluys of
b} Telephane Number / Némera de Teldfono (804) 5375221 nimero de leléfono da su lines directa)
. 84l
et e Planz Lhai - 2 oo
o) E:mad Adcress / Diveccadn da Correo Blectrdrico S0 /6
clo Employsr Agent E-mait mact2A@masiabor.com pration Uale / Fecha ga Vercimienio 0 Expraman a2 1o
de Empleq
Address and Dweclions lg Work Sie 1 Domiclio y Directiones al lugar de .-T’ 22 ZO l(O
Irabajo Atopeled Fenod 1 Pedodo antcpady o prevesin de
7423 Cabln Hll Farm Ln, Hanover, VA 23069 From/Desde 342018 To/Hasia 121102018
Ses Attachment for sdditional workaltes, [ 10 Number of Workers Requesied | Namaro e Tabaadores SocAedos |
The employer sitests that all work locations are controlied by the '
smpioyer staied above and 1 ls not an H-2A Labor Contractor, opal Work per Hores Ant revisias de
- Trabajo por Semena  Tdal 49
Sunday /Daminga_Q Thursday Iveves_T
!-Inm‘fri:’y ! I.tm;w i Fndlydr(lms_l___
Tussday i Martes _7 Selurday ISdbado §

0" {1 ts ETA THO" itsm ~ &
. Address and Direclions lo Housing / y
vivienda

7376 Norman's Bridge Rd., Hanover , VA 23050
7372 Cabin HEl Farm Lana, Hanover , VA 23060

ones al jugar de

8)  Descripyon of Housing / Descrizidn da fg viviende
Single lsmily House, frame construction - Housing Capacity - 1 Parsan
Shgbhnﬂjhouo.hmcmm-lhudum-a

4 S0C{ M0ES) Occupational

mmdmolu-Fmamtmlmmm»nsﬂ

j

Wednesday IMibrcoles_T
18 €TA 750 Artdcule 11

Tux “Attachment | tv ETA 780" Bam 11/Ver "A

12 Aropaedrangs drunEIdam' | seasonal atmes | Fango previslo de
heras per slas diereries metvdades da latemporada

Pariorms a varisty of manusfequipment operation tasks In Farm operation.

Yea!S @ WQ

Employer | Empeador

See "Attachmant | ts ETA 790" Rem JVer "Acjunta 1 a ETA 790 Articuls 3




14 Descnbe how the employer inlends to provida elher 3meals a day lo each warker or furmish e and converient cooking and Kilchen faciilies for workers o prepare
meals / Describa como el emplaador tiene Ja intencidn de ofiecer, yasea 3 comidas al dia a cada babajador, o proporcionar gratuilamente instatacionas para cocinar

In addition to praviding free cooking and kilchen facilities, employer will pravide iree transportation to and from the neighboring closest town
no less than once each week for supphes and/or banking (for workers for whom housing must be provided). Dining, full kitchen/cooking
facllitles and other common areas will be shared by all workers,

Ademas de proveer cocina y las [acilades gratls, &l empleador proveera transportacidn gratuita a los empleados de y haata la cludad més
cercana al menos una vez por semana para comprar suministrosAr al banco {para por los empleados a quienes se les deba de proveer
vivienda). El comedor, cocina complele/instalaciones de cocina y olras dreas comunes seran compartidas por todos los empleados.




15. Refena! Instruclions and Hising Information / Inslnucciones sobre como Refer Candigalos/Sokicitantes - (Expiain how apphcants are (o be hired of referred, and the
Employar's/Agent's available hour to interview workers / Explique edmo los candidalns ser3n conlratados o referidos, y kas horas disponibles dal empleador/agente para
entrevistar a los trabsjadores). See Insinuctions for mare delails / Vea las instucciones paramas detalles.

The actual employment offer is at the sole discretion of the employer. Referrals will be accepted from the Stale Workforce Agencies (SWAs), directly
(ram applicanis, walk-Ins, gale hires, and irom other sources, SWA's should thoroughly femlliarize each applicant with the job specifications and ferms
and conditions of employment before & referral Is made, Workers must meet afi of the following crileria:

1, Are avallable and indicate willingness fo work the entire season.

2. Have transportation to job site at start of season for non-ocal workers and dally for Jocal workers.

3. Have been fully apprised by the local employment office of the lerms, conditions, end nature of employment,

4, Are legally entiifed to work In the U.S.

5. Are sble, willng and quatilled 1o perform the work.
Workers must possess documentation raquired Lo enable employer to comply with the employment verificatlon requiraments of JRCA. Accurate
completion of Farm |-9 will be required of each worker within (3) days of employment pursuant io U,S. Law. Engel Family Farma wiHl abide by the
requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of individuals referred through the clearance system.

£l empleo actual es a discrecidn exclusiva del empleador, Sa aceptan referencias del la Oficina Estatal de Emplea {SWAs), sclicltanles direcios,
personas sin cita, conlrataclones da pusrta y de otros medios. Las SWAs debe estar complelamants {amillerizada con cada solichante con las
especiiicaciones del empleo y términos y condiclones def empleo antes da que se realice |a referencla. Los empleados deben de cumplir con todos los
siguientes criferios;

1. Se encuentran disponibles e indican voluntad para trabajar la temporada completa,

2. Tiene transporiacién hacia el lugar de irabajo al iniclo de [a lemporada para empleados no locales y para empleados locales dlarles.

3. Se le ha informado complelamente par la oficina local de empleo sobre 108 érminos, condiclones y naluraleza del empleo.

4. Eslin legalmente sulorizados para irabajar en los EEUU.

§, Son capaces, tlenen el deseo y estan calificados para desarollar &l trabajo.
Los empleadas deben de poseer Iz documentacién requerida para que el empleador cumpla con la verificacién del empleo segun los requisitos del
IRCA, El cumplimlento preciso de la Forma |-9 serd requerido para cada trabajador deniro de (3} dias del empleo de acuerdo con la ley da los EEUU.
Engel Femlly Farms serd acatada por los requisitos y garantias de! 20 CFR § 653.501en e) proceso ylo contratacién de Individuoa referidos a través del
sistema de acredileciér,

Ses “Attachment 1 to ETA 790" ltem 15/ Ver “Adjunto 1 3 EYA 780" Articulo 15

16. Job description and requirements / Deseripcldn y requisilos del trabajo’

This job requires a minimum of thrae months {480 hours) of prior experience working on a grain and hay farm handiing beth manusl and machine
tasks associated with commedity production and harvest activities, Workers musl be sble to parform manusl as well s mechanized activities with
accurecy and elficiency,

See “Attachment 1o ETA 790 ltem 15/ Ver “Adjunto 1 a ETA 780" Artlculo 16

1. |Is previous work experience preferred? / Sa prefiese previa experiengia? Yes/Si® No € Wyes, number of months prefered. / Si es asi, numero de
maoses de experiencia: _3

Three months of previous experience required In the job described /Se requiere de tres meses de experiencia previa para el trabejo descrito.

2. Check all requirements that apply:

Q Cetification/License Requirements / Cerlificacidn/licencla Requisitos O Crimina! Background Check / Verificacién de antecedentes penales

Q) Driver Raquirements / Requisitos del conductor @ Drup Screen / Deleccion de Drogas

Q Employer Will Traln / Esmploadar onbrenard o adiestrar O Extonsive Pushing and Pulling / Empujor y Jalar Extensamento

QO Extensive Sitling / Estar sentado larges ralos @ Exlensive Walking / Caminar por largos ralos

® Exposure to Extrame Temp. / Expuesto a Temperaluras Extremas @ Fraquent Slooping / Inclindndose o agachandose con frecuencia

@ Lifting requirement / Levantar o Cargar __§0__Ibs Alibras O OT/Holiday is nol mandatory / Horas Extras {sobre iempo) / Dias Fariados no
® Repetilive Movemenls / Movimientos repelilivos cbligalorio

Becatss the work qualifias as exempl under 28 USC § 213(b}{(5), overtime rates are not applicable unless requined by state law. / Ys que el empleo calffica comp extento
beje 20 USC §213(b}{6), ol tiempo extra no es aplicable 8 menos que sea requerido par |a ley esiatal,

-3.




17._Wage Ralos, Special Pay Information and Daducttons / Tarifa de Pago, Informacidn Sabro Pagos Espaciales y Doducclones {Rebajas)

Cirp Aclivilics Hourly Wage Piocs Rale / Spocial Pay Deduclions® Yas/SI No Pay Period /
. Unil{s} {bonus, eic.) Periodo do Pago
Cuitivos Salario por Hora Pages Expecinles Deduccionas / /
Grain {com, Pago por Pieza/ {Bano, etc)
Unidad{us)
soybeans) and $ 10.72 S Ban Social Secunly / ® (] Weekly / Semanal
“Attachenend | Saguro Social .
lrigo, cebada, $ S o ETA 790" Federal Tax / [i ] [w] (m]
frijol de soya) y Hem A7 — impuestos
hann Federales _ _ .
S 5 1\!-&;:67]::!» Stale Tax m Q Bi-woakly/
’ : impuestos por catorcena
Anleuto 17 Estalales
$ H Meals / Comidas ] @ a
§ 3 Olher (specity} / (] a Monthly/Mensual
Olro {espacifica)
]
Other/Ctro
Spe “Attachment { (o ETA 790" Hem 17 Ver "Adjunto 1 a RTA 798" Articulo 17
O Somk-monthi
pat quincena

18. 'lore Details Aboul the Pay / Mas Delalles Sobre el Pago:

110 emplayer guaranteas to offer, advertise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wags or plece rate, an agresd.
upon collective bargaining wage (thls employer Is not subject to & collsctive bargalning agreament) or the faderal or state minimum wage in offect ot tha time work subect 1o
the provisions of the job order is performed. This guarantesd wage will not be basad on commission, bonuses, or other Incentives.

€1 unpleador garantiza ofrecer, publicar y pagar ol satario definkdo como ol mis alte en o ABWR premulyade por ol Depardmento de Trabajo, of satario por hora pravaleciente
o ;or rango de pleza, ef acordado bajo la negociaclon colectiva del salatie (ol emplsador no esta sujets » un acuerdo de negociacion colectiva), o el salario Federal o minimo
o+ atal en efeclo 2l momento del Gempe de Irabajo sujele 3 provisien al momento de raaftzar el trabajo. Elsalario garantizade no e basa comdsiones, bonos v otros

in-enlives,

S 4 "Attachment { lo ETA 730" Hem 18 { Var “Adjunic 1 a RTA 790" Adticule 18

19. Transperiation Arangements / Arreglos de Transporlacion

The employer will pay for of reimburs e H-2A sorhers sith pay for the firel worhmeek for costs lncurted by the worker for visa, precessing, border crossing, and other
ruiated fees, Tncluding thesemandaled by the goverrsnent {exeluding passport fees). For non.cominuting workers, transpartation costs and reasonahle subsistence from
tt:= place [rom which the worker departed to work for the amployer to the place of enployment will be reimbursed with pay for the first workweek, to the extent such

wi rhor horna expenditures reduce the workers’ samings bolow the FLEA minimum wage in the first workwesk. Pursuant to 20 CFR 655.122{(h}{t), the employes will

+. mburxe thoworkor in full for eforementicned transpottation costs and reazonable subsistence no later than 3t the halfway point in the work contract ("50'% period”) if

s: ch payment was nat akeady pald in full to the worher prior lo the 50% period. Theminimum travel subsistence of $11.85 per day or the cumrent minimum subsisience
aiiounl published in the Federal Register will be pald 1o workers who cannot provide receipts, and the maximum travel subsistence of $46.00 per day of the current
maximuin subsistente amouat published In the Federal Register will be paid (o workers with acceptabls recelpls. The tansportation rembursemani shall be caleolaled on
the wotker's actual cost but nat more than the mest sconomical and reasonable simiar comman canter trnsportation charges for tha distance Involved,

[ enpleador pagar por ol reambolso de Jos ampleados H-2A con el pago de los cosias rezitradoes dela primera semana de trabajo del emploado por la visa, procese,

¢ - do cruce fronterize y olras cuotas relacionadas, Incluyendo squailss requeridas por of goblemo {excluyendo la cuota de pasaporte). Para los ampleados queno

b wen que viafar para labosar, les costos de transportacién y subsisiencla razonable desde o [ugar de donde pastleron para trabajar para of ampleador en ol lugar del

= pleador serd reembolsade con of pago de la primera semana de irabajo, &l grado que dichos gasios sealizades por of empleado reduzean las ganancias def empleado
p rdebajo del salarie minimo de FLSA durants la primera semana de trabajo. Conforme al 20 CFR 655.122(h)(1), o smplnador reembelsar al anpleade por complalo los
¢ stos e ransportacion y subsisiencia razonable antes mencionado a mis tardar quu (3 mitad del contrato de trabajo (“periodo def 50%") sl dicho page ne so ha
1lizado jsor complato provio al pariodo del 58%. La subsistencla de viaje minima es de §11.36 per dia la subsisiencla actual minkna publicada en o Reglstro Fedenl
p-gdndose 2 fos empleades que no puedan proveer raclbos y of mixime de subsistencia do viajs do $45.00 por dia o [a subsistencla actua) mixima publicada en of
teglsiro Federal pagandase a los smpleades con recibos aceptables, El raembolso del transporte sera calculado a costo actus] pera no mayer que ol mediomas

« optmico y razonable similar por Jos cargos por la distancia involucrada,

S "An

hmant { te ETA 799" Hem 191 Ver "Adjunto § & RTA 790° Anticulo 19




20. b R tho prevailng practica [o use Fanm Labor Contraclors (FLC) 10 ro¢nul, supervise, banaport, house, andios pay workess for NS {thosa) crop acivily
{ies)?/ (Ea ta priclica habitual usar Contralistas do Trabaje Agricola para rochdar, supervisar, iransporar, dar vivionda, yie pagarle a los rabajadores
para esto(os) tipo{s) de cosacha(s)? YosiSi O Ho @

" )"i:u hc;vv:rdehnckcd yes, what iv the FLC wage for each activity? 7 5i conlosto *Si,” cudl os of salario que le paga 2 Candratista de Teabajo Agricela por
cada actividad?

21. Ao workers covared for Unemployment Insurance? / ¢ Se lo proporcionan Segwio do Desompleo a los trabsjadores? Yes/Sil2 Ho O
(whan spplicable accerding to state lew) I(Culndo ssa applicable da acusrdo a la ley estatal)

22. A workars covered by workers® componsation? / ¢ Se le provoe soguro da compensacidnindomnizacion al babajador:  YewSIE) No

23. Aselocls, suppiios, and squipmond provided at no tharge to the workers? / Sa Jes provaen herramiontas y oquipos sin coslo alguno a los trabajadores?
Yos/Siid No OO

24, List any arrangements which have boen mada wilh establishment owners or agents fos the payment of a commission or other benefis for sales mado to
workers. (H theto ara no such srangements, enler *None®,) / Enumote lodes los pcucrdos o convondos haches con los propictsries del establecimiento o
sus agenles para of page do una comisidn u olros beneficios por venlas hechas a los trabajadores, {Si no hay ningGn acuerdo o convenio, indique
*Ninguno®.,)

None/Minguno

25, List any striko, work sloppage, siowdown, o inlerruplion of operation by tho cmpioyecs al tho placa whora the workors wil ba ompkyed, (Ehere aro no sch ncidonts,
enler "Nona".) / Erumere loda hueldga, paro o inlomupcidn da operaciones de trabajo por parte do los emplaados on ¢l tugar do empleo. (Sine hay incidenies da esto
bpo, indiquo "Ninguno®.)

NonefNinguno




2. Isthis job order lo be placed in connection with a futwre Applcalion for Temporary Empleyment Certhcation for H=2A warkers? [ 1 Esla oiden do empleo ha sido puesky
&n conexidn con una fulum sokciud do corbficacian do emploo temporal para trobajadores H.247

Yos/Si Mo O3

21 Employer's Corliktation Ths Job ordors describes the aclual farms and conditicns of lhe employment baing offerod by ma and conlains all (he material
he Job.  Certificacion

lerma and conditions of | del Emplieador: Esta orden do trabajo describa fog léminas ¥ condiciones def empleo que sa le ofrace, y
conliene todos los larminos ¥ condiciones maleriales ofracidos

Kevin W, Engel , Partner
Employer's Prinled Name & Tils ! Nombre y Titula en Lelr de Malde/imprania del Emplaador

v 7 L 1/U/2CIG
Wm leador Osla 7 Fecha -

READ CAREFULLY, In viow of the slatulodily ostablishod basie function of the Employmont Service as a ne-feo labor oxchange, thal is, as a ferum for bringing
togsther omployers and job soekers, neither the Employment and Teaining Adminisiration (ETA) nor the State agencias ara guaraniors of Ihe accuracy or
trulhfuiness of informalion conlained on iob ordars submitiad by amployore. Nor dees any Job osder accepled or rocruited upon by the Amarican Job Conler
conslilide a conlractual job affer lo which the American Job Conter, ETA ot a Slata agency s in any way a parly

LEA CON CUIDADO, En vista de ks funcisn béwca del Servieio de Emplec estnblaciia parley, comouna entidad de miercambia labora) sin cemislonas, a3 decir, como un

fora para rounir 2 Ios empieadares ¥ los selicitanles do emploo, nf ETA ni s agancias del eslado puaden garantizar ta exachlud o veraddad de la Informacidn conjenida en
kas Srdanes da trabajo pomolidas por los empleadores Nl ninguna orden da trabafo aceptado o contratodo en el Centro da Carreras (American Job Centor) constiluyen um
oferla de Irabajo conbractisales 3 las que el American Job Center. ETA 0 un organismo ostatal es de ninguna manera una de las partes

-6-




28, Uso Ous sechon Io provide addtional Ripportng imorm ation (nckidng sockion Box number). Inclide aitachments, il nocaseary. / Utico o5ta $0ccin para proporcional
informatidn adicional do opoyo;inckiya e numero de la soccidn einchya archives adfunios, si os nocesio.

See "Attachment 1 to ETA 70" for continuations of item 2, Hem 3, ftem 11, ftem 12, ltem 15, ltem 16, tem 17, em 18, and Kem 1.

Workers Compensation Insurance

Carrier: Virginia Farm Bureau
Policy: 6101019

Ver “Adjunto 1 & ETA 750" for continuaciones of Arficulo 2, Arficulo 3, Articulo 11, Articule 12, Artictde 15, Articulo 16, Arfleulo 17, Articuto 18,y
Articulo 19.

Seguro de Compensacion de Trabajadores

Portador: Virginla Farm Bureau
Poliza: 6101019




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work Wi

days prior to the original date of need by so notifying the Order-Holding Office (OHOD). 1If the
employer falls ta notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/Interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
invoked and if such alternative work Is stated on the job order,

The employer agrees that no extension of employment beyond the period of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation

The empioyer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon feaming that a crop is maturing earller or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, If acting as a farm labor contractor, has a valld farm labor contractor registration
certificate.

The employer assures the avallability of no cost or public housing which meets applicable Federal
and State standands and which is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach actlvities pursuant to 20 CFR 653,107,

Employer's Name _Kevin W. Engel Date; _| / LQF__ZOIQ__
Employer's Signature _7/ .'// Q
< __-/

Besides the material terms and conditions of the employmant, the employer must agree to these assurances if
the job order is to be placed as part of the Agricuitura) Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



ETA 790 - Attachment 1
Engel Family Farms
Pagelofll

ENGLISH
Liem 2. Address and Direction to Work Site (continued from ETA 790, page 1, Ttem 2)

7423 Cabin Hill From Lo, Hanover, VA 23069 — Directions: 95 N take Flanover Exit to Rt. 54 East to Re. 301; turn
left/North to Re. 614 (Nomman's Bridge Rd.), go 1 mile and tum left into Cabin Hill Farm Lane.

See Attachment for additional worksites.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
teasonably able to travel to and from the residence he/she occupied at ime of employment offer each work day. Housing will
be provided to workers only. No person who is not an employec and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all imes and worker, if provided housing under the teoms
of this work agreement, shall vacate the housing promptly upon tenmination of employment with the employer who provides
the housing, in accordance with state law.

7376 Norman's Bridge Rd., Hanover , VA 23069 - Directions: 95 N take Hanover Exit to Rt. 54 East to Rt. 301; umn
left/North to Rt. 614 (Norman's Bridge Rd.), go 1 mile; 15t house on right past Cabin Hill Farm Lane

7372 Cabin Flill Farm Lane, Hanover , VA 23069 — Directions: From 1-93 N take Hanover Exit to Rt. 54 East to Rt. 301;
turn left/North to Re. 614 (Norman's Bridge Rd.), go 1 mile to Cabin Hill Farm Lane on left, follow driveway to "T" and turn
left to first house on left,

Should rental and/or public accommeodations be listed in Item 3, the employer attests that such housing complies with all
local, state, or federal housing safety standacds pursuant to 20 CFR § 655.122(d)(1){i). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Engel Family Farms requests a timely inspection of employer-
provided worker housing by representatives of the State Workforce Apency, the State Health Department and/oc the US
Employment and Training Administration to verify the condition of such housing so as to ensure that all wotker housing
meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Applicadon. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules,

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilides and bathroom/toilet facilies shared only with
other female workers.

1 ici ur er Week (continued from ETA 790, page 1, [tem 11)

The work day is from 7:00 AM untl 2:30 PM Monday through Friday and on Sarurday from 7:00 AM ro 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditions permitting. Worker
will report to work at designated time and place as directed by employer each day.



ETA 790 - Attachment 1
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Iiem 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Item 12)

(Sce Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided berween
grain (corn, wheat, barley, soybeans) and hay production depending on employer’s need. Given that the demands of
agricultural production are unpredictable and driven by factors including weather, crop conditions, market demands and
scasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy what percentage of
time will be dedicated to specific tasks described in [tem 16.

Item 15, Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Engel Family Farms will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or hiring of
individuals ceferred through the clearance system. Referrals of individuals shall be made through the order holding office of
the VA Employment Commission in order to ascertain current employment, crop or housing information and to enable
proper arrangements to be made. It will be the responsibility of the referring SWA office to inform job seekers of the terms
and conditions of this clearance order. The referring SWA office after coordinating the referral with the order holding office
will contact the employer's agent ot the employer directly and advise the agent or employer of the referral or refecrals. When
possible, SWA oftices should furnish translator seevices if necessary, Interviews, cither in person or by telephone, will be
conducted by the employer’s agent during the hours of %:00 AM to 3:30 PM , Monday through Friday. Employer’s agent to
be contacted first at the following address and phone number. If unavailable, contact employer directly during the
same hours.

Employer Agent Employer

MAS Labor H-2A, LLC. Engel Family Farms

P.0. Box 507 Vicky T. Stover

Lovingston, VA 22949 7423 Cabin Hill Farm Lane , Hanover, VA 23069
434-263-4300 (phone) {804) 537-5821 (phonc)

434-263-4700 {fax) {804) 537-5905 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafter as possible. Ifa holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated directly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered ar time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case.

Ocder holding office: VA Employment Commission
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-G548

Engel Family Farms will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
reguladons regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (1) for all workers who apply and/oc are hired to perform the specific work
described in chis clearance ordet.

Item 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Performs a varety of manual tasks associated with grain and hay crop producuon. Help with irrigation, clean
and maintain equipment, help load grain and seed, assist with mowing, cutting and baling hay, work in fields,
clean around barns. Upon occasion workers may be required to dig ditches and install water lines to sheds,
bams, stock tanks and other structures on the farm.,
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Workers will work loading trucks with bales of hay and sacks of grain weighing from 50 to 60 pounds. Workets
must be able to lift such weights 10 a height of 5 feet over the course of the work day.  Workers should be able
to work on their fect for long periods of time and be able to work in baens at heights of 20 to 30 feet. Work
requires repetitive movements and extensive walking. Allergies to ragweed, goldenrod, insect spray, related
chemicals, etc. may affect workers’ ability to perform the job. Workers are exposed to wet weather early in the
morning through the heat of the day, wocking in fields. Temperatures may range from 10 1o 100 F. Workers
may be required to work during occasional showers not severe enough to stop field operations. Workers should
be physically able 10 do the work required with or without reasonable accommodadons. Saturday work
required. Employer-paid, upon suspicion, post-accident and random drug testing required.

[nsurable driver's license required for workers who drive company vehicles.

In addition, workers may be required to perform variable tasks such as the following: irrigation, ditching,
shoveling, hocing, hauling, ground preparation, weeding and other tasks related to general farming,

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, cultivators and other equipmeat. Workers will be
expected to be able to operate agriculrural equipment with or without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable reguladons.)

Persons secking employment as experienced Farm Worker must be available for the entire period requested by
the employer. Applicants must be able to furnish verbal or writien statement establishing relevant prior work
experience. Successful applicants will be subject to a trial period of up to five days during which their
pecformance of required tasks will be evaluated. IF the performance during the tnal period is not acceptable to
the employer the worker's employment will be terminated.

Employer retains the ripht to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product. (See also Attachment 2, General Canditions).

Raises and/or bonuses may be offered to any scasonal wocker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including wark performance, skill, and tenure.

All terms and conditions included in the job order will apply equally to all workers, Both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

| {¢ Rat i rmation a ctions (contnued from ETA 790, page 4, Item 17)
Picce Rate: N/A

The employer guarantees to offer the workers employment for at least ¥4 of the work hours of the total petiod during which
the work order and all extensions thereof are in cffect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the tcrmination date specilfied in the work order or its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have eamed had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be endded to this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certificaion. The
employer will furnish to each worker on pay day an itemized accounting of earnings and of all legally-required and worker-
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authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA reguladons. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such cepair or replacemen is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its wockers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing, Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be chacged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items fumished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promprly confirm such authorization in writing, If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker daes not pay the cost of such telephone call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

1 re Detaj u (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason duting the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industry- or employer-provided
countervailing sucvey, accepted and approved by the USDOL, the employer teserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the ime the work is performed.

If, before the expiration date specified in this clearance order, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the dme that has clapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(j). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

1 Return the worker, at the employer's espense, to the place from which the worker (distegarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

i) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not aleeady paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.

All workers ccferred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
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days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(ii)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period o is tesminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not lates than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constirute abandonment of
employment. The employer will not be responsible for providing or paying renurn transportation and subsistence expenses of
the wocker and the worker is not entitled 1o the three-quarter guarantee described above,

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fec, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on 1st & 15th. The payroll peciod is semi-monthly. The employer
will furnish to the worker, on or before each payday, one or more written statements showing the worker's total earnings for
the pay periods, the beginning and ending dates of the pay period, the workec’s hourly mte and/or piece rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the %4 guarantee), the bours actually worked by the waorker, an itemization of
all deductions that the emplayer has made from the worker’s wage, and the employer’s name, address and FEIN,

The employer agrees to make eamings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly nuthorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

Employer will provide workers’ compensation covering injury and disense arising out of and in the course of worker's
employment. Proof of worker’s compensatian insurance will be provided to the certifying officer prior to the certification
date.

Item 19, Transportation Arrangements (continucd from ETA 790, page 4, Item 19)

I€ the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Retun transportation will not be provided
to workers who voluntarly abanden employment before the end of employment period or who are terminated for cause.

The employer will provide wranspoctation at no cost to the worker from the employer provided housing to the wocksite and
rerurn to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntacy; no
worker will be required as a condition of employment to utilize the trnsportation and subsistence if applicable. No daily
transportaton is provided by employer to local wockers other than from facm to wotksite.
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SPANISH

17 have translated these terms of employment into Spanish and done our best to be accurate in every respect, However, if there is a conflict between
the Spanish translation and the English orjginal, the English ariginal controls.

Hemos truducide lus condiciones de empleo al espariol, y hentos hecho nnestro mefor esfuersp para ser exactos en todos los aspectos. Sin embargo, en
caso de un conflicte entre la traduccion al espariol y el original en inglés, el contruto en inglés prevalecerd.

. Diirecti rk Si icili i jones a de Trabajo (continuacion del ETA
790, pigina 1, Artdculo 2)

7423 Cabin Hill Farm La, Hanover, VA 23069 - Instrucciones: 95 N tomar Ia salida a Hanover Exit hacia Rt. 54 East hacia la
Re. 301; voltear a la izquierda en/al Nozte hacia la Rt. 614 (Norman's Bridge Rd.), avanzar 1 millay dar vuelta a la izquicrda
hacia Cabin Hill Farm Lane.

Ver Ancxo para de wrabajo adicionales,

mJ3. Directi Housi jeili irecci al Vivi (continuacion del ETA

790, pagina 1, Ardculo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como *“empleados No-conmutables” a los
empleados quienes no denen la posibilidad de viajar eada dia desde y hacia ef lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacidn se le permiticd ocupar ka vivienda.

El empleador se retiene la posesién y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerde con la ley estatal.

7376 Norman's Bridge Rd., Hanover, VA 23069 - Instrucciones: 95 N tomar la salida a Hanover Exit hacia Rt. 54 Enst
hacia la Rt. 301; voltear a la izquierda en/al Norte hacia la Re. 614 (Norman's Bridge Rd.), avanzac 1 millay; La primern casa en
la derecha pasando ¢l camino Cabin Iill Farm Lane.

7372 Cabin Hill Farm Lane, Hanover , VA 23069 - Instrucciones: Desde [-95 N tomar Flanover Exit hacin Rt. 54 Easc hacia
Rt. 301; dar vuelta a la izquicrda/norte hacia Rt. 614 (Norman's Bridge Rd.), continuar 1 milla hacia Cabin Hill Farm Lane del
lado izquicrdo, continuar al estacionamiento haciendo una "T" y dar vuela a In izquierda hacia la primera casa del Iado
izquierdo.

En caso de alquiler y/0 alojamiento piblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad Jocal, estatal y federal de conformidad con 20 CFR § 655.122(d)(1){ii}. Todos los gastas por renta
serin pagados por el empleador directamente al dueiio o corredor de la renta y/o a la unidad de alojamiento pablico.

Si no se ha realizado una al momento del lenado, Engel Family Farms solicitard una inspeccién a tempo de la vivienda
provista por el empleador a los representantes de la Agencia de Personal Estatal, el Departamento de Salud del Estado y/o Ia
Administracién de Empleo y Enurenamiento de los EEUU para vedficar las condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacién,

Los emplcados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto ¢ incorporados
como referencia a esta Solicitud, La falta de cumplimiento con estas reglas serd resultado de una accion disciplinaria como se
describe en las Reglas de Trabajo.
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Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por la compafifa y
deberin ocupar la vivienda asignada a cllos. Las empleadas mujeres serin provistas de instalaciones para dormir y
bafos/sanitarios compartidas solamente con otras empleadas femeninas.

tem 1 icipated Hou W er W tici revista aj (contnuacidn

del ETA 790, pigina 1, Ardculo 11)

El dia de trabajo ¢s de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un Gempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajac
tanto como 12 horas por dia y/o en el din de descanso religioso, dependiendo en las condiciones climiticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del dempo y Ia condicién de la cosecha Jo permitan. Los empleados se reportarin a trabajar
¢l dia y nl lugar designado como se le indicé por ¢l empleador cadn dia.

Desarrolla un variedad de tmbajos manuales/operacién de equipos en el/la granja operacion.

(Ver cl Ancxo 16 para una descripeién complete de Ia deseripeion del trabajo). Como asunto general, las horas de trabajo
seran divididas entre la produccion de granos (maiz, trigo, cebada, frijol de soya) y heno dependiendo de las necesidndes del
empleador. Dado a que la demanda de la produccién agricola es impredecible y se mancja por factores que incluyen Ia
temperature, condiciones de Iz cosecha, demandas del mercado y trabajos temporales requiren de numerosos factores, es
imposible predecir con ua nivel de precisién que porcentaje de tempo seri dedicado para especificar trabajos descritos en el
Anexo 16.

(conunumon del ETA 790, pagmn 3 :\ruculu 15)

Engel Family Farms acatard los requisitos y garantas del 20 CFR § 653.501 en ¢l proceso y/o contratacién de individuos
referidos a traves del sistema de acreditacion. Las referencias de estos individuos serin hechas a través de las oficinas de
colocacién de la VA Employment Commission de acuerdo para comprobar el empleo actual, cosecha o informacion de
vivienda y para asegurar que se hagan los arreglos correspondientes. Serd responsabilidad de Iz aficina SWA refercate de
informar a los solicitantes de empleo de los términos y condiciones de la autorizacién. La oficina SWA referente después de
coordinar las referencias con las oficinas de colocacidn contactari al agente del empleador o al empleador directamente y
asesorari al agente o empleador sobre la referencia o referencias. Cuando sea posible, las oficinas SWA podrin proveer el
servicio de traductor si fuera necesario, Las entrevistas, ya sea en persona o por teléfono, serin dirigidas por el agente del
empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primeramente cn el siguiente domicilio y teléfono. Si no se encontrara disponible, contactarse con el empleador
directamente ducante ¢l mismo horario.

Agente del Empleador Empleador
MAS Labor H-2A, LLC, Engel Family Farms
P.O. Box 507 Vicky Stover
Lovingstion, VA 22949 7423 Cabin Hill Fagm Lane , Hanover, VA 23069
434-263-4300/434-260-8833 (teléfono) (B04) 537-5821 (teléfono)
434-263-4700 ([ax) {804) 537-5905 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. S una oficina de colocacion planea referir o varios solicitantes al mismo tempo, se requiere que ¢l
empleador sea avisado por adelantado y un agenda para las enteevistas,
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La decision de contratacion seri comunicada directamente al solicitante al teléfono, direccion, correo
clectrdnico u otro medio de informacion en el caso que dicha informacién no pucda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso.

Oficina de Agencia Estatal: VA Employment Commission
5240 Ouaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Engel Family Farms acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita 2 In normativa
especifica con referencia a Jas pricticas de contratacién, reclutacién afirmativa, en cumplimiento con las leyes Federales,
Estatales y locales y Ias obligaciones especificas establecidas en la subparte (1) al (1) para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente descrito en la orden de autorizacién.

(continuacion del ETA 790, pigina

3, Ardculo 16)

Este trabajo requiere un minimo de tres meses (480 horas) de experiencia previa trabajando en una granja de granos y heno
manejando tanto trabajos manuales como mecinicos asociados con Iz comodidad de Ia produccidn y actividades de cosecha.
Los empleados deben de estar dispuestos a desarrollar actividades manuales y mecanizadas con precision y eficiencia,

Los empleados desarrollan unn variedad de wabajos manuales asociados con la produccidn de granos y heno. Ayudaen fa
irrigacion, limpia y mantiene ¢l equipo, ayuda a cargar granos y semillas, asiste en el corte, corte y cmbalaje de heno, trabaja cn
los campos, limpia los alrededores del granero. En ocasiones se puede requerir que los empleados caven zanjas ¢ instalen lineas
de agua en los cobertizos, graneros, tanques de reserva y otras estructuras de la granja.

Los empleados cargaran los camiones con fardos de heno y sacos de grano y alimento pesando de 50 a 60 kibras. Los
empleados deberin ser capaces de levantar este peso hasta una altura de 5 pies ducante el transcurso del dia de trabajo. Los
cmplmdos deberin ser capaces de tnba]:u' de plc por lnrgos petiodos de tiempo y de trabajar en graneros a una altura de 20 a
30 pies. El I.l:‘:lhﬂjﬂ requicre movimientos repettivos y caminatns extensivas. Las alergias a solidago, ambrosia, espray de
insecto, quimicos relacionados, etc. puede afecta la habilidad de los trabajadores para desarrollar ¢l trabajo. Los trabajadores
estarin cxpucstos a temperatucas hiimedas en la mafiana y el calor durante el dia al trabajar en el campo. Las temperaturas
oscilan de 10 a 100 grados F. Se espera que los empleados inicien el trabajo temprano por la mafiana cuando los campos se
encuentran himedos por el rocio. Los uabajadores deben estar fisicamente eapaces de desarrollar el trabajo requerido con o
sin comodidades razonables. Se requiere trabajar los sibados. Pagado por el empleador, bajo sospecho, después de un
accidente de trabajo, o al azar se requiere de eximenes antdoping.

Se requiere una licencia de manejo asegurable para los empleados que conduzean vehiculos de la compaia.

Ademis, los trabajadotes pueden realizar tareas varias tales como: el riego, hacer zanjas, udlizar palas, azadones, acarreo de
tierra, preparacion del terreno, deshierbar el terreno y otmas tareas relacionadas con la agricultum en general.

El trabajo puede incluir trabajo de campo mecanizado utilizando equipo de potencia. Por ejemplo y no limitado al equipo de
potencia puede incluir tractores, sembradoms, rociadoras, cosechadoras y otros equipos. Se espera que los trabajadores sean
capaces de operar equipo agricola con o sin indicaciones.

El empleador asegura que al trabajador sc le proveeri transportacion de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo Ias normas aplicables.)

Las personas que deseen el empleado como Treabajador de Jornalero con experiencia deberdn estar disponibles por el periodo
requerido por el empleador. Los solicitantes deben ser capaces de proveer una declaracion verbal o por escrito para establecer
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experiencia de trabajo previa relevante, Los empleados contratados serin sujetos a un periodo de prueba de 5 dias de trabajo
en los cuales su desarrolio de habilidades requeridas requerido serd evaluado. Si ¢l desarrollo durante el periodo de prueba no
es aceptado por el empleador el trabajo del empleado seri dado como terminad.

El empleador se retiene ¢l detecho de despedir a un empleado obviamente descalificade, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de desco de desatrollar el trabajo necesario para que ¢l empleador aumente una
produccion de calidad Premium, o por cualquier otro motvo legitimo. (Ver Aneso 2, Condiciones Generales).

Los aumentos y/o bonos se oftecerin a cualquicr empleado temporal contratado bajo este trabajo, a discrecion de la
compaiiia, basado en los factores individuales incluyendo su desempeiio, habilidad y permanencia.

Todos los téeminos y condiciones incluidos en Ia orden de trabajo se aplicarin por igual a todos los trabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicitud de aceptacion.

iales y Deducci Rebaj (conunu-u::on del ETA 790 p1gma4 Aruculo 17) -

Pago por picza: N/A

El empleador garantiza ofeecer al empleado teabajo por al menos 24 de las horas de wrabajo del periodo tota! durante e cual ¢l
trabajo y todas las extensiones estarin en efecto, iniciando con el primer dia de trabajo después de In llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en ol contrato o sus extensiones, si hubicra. Si el empleador ofrece
menos trabajo durante este periodo que el requetido bajo esta provisién, el trabajador seri pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya teabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendri derecho a esta garanta.

El empleador estd de acuerdo en mantener los registros de némina adecundos y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha de I
certificacion, El empleador proporcionari a cada empleado en el dis de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo a menotes por orden judicial, embargos y gravimenes, y cualquier
otra deduccion legalmente requerida serd en circunstancins individuales requeridas por la ley. Todas las deducciones serin
realizadas de acucedo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccion pee autorizada en la ndmina. El empleador no prevé otras deducciones hechas a la némina de acverdo
2 la fuerza laboral. Los gastos razonables de reparacion de dafios y/o reemplazo de hecramientas y/u otros equipos deberin
scr cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede oftecer seguro voluntario al empleade o plan de retiro a sus
empleados; la partcipacion en dicho plan, se debe ofiecer, es voluntario y sera pre-autorizado por el empleado por escrito. Los
pastos razonables de reparacidn de dafios de la viviendn otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a [a vivienda. No se deberi cobrar por tas camas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mis alla del uso normal o desgarre. Si un empleado realiza Hamadas de largn distancia utilizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de 1a(s) lamada(s) de su recibo de némina
¥ que inmediatamente confirmari dicha autorizacidn por escrito. Si ¢! trabajador no autoriza dicha deduccidn por escrito, se
cspera que cl empleado pueda pagar a | empleador par el use del teléfono bajo peticion. Si el empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que sc la haya pedido, el trabajador estari sujeto a una accién
disciplinaria de acuerdo a s politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobre el Pago (continuacion del ETA 790, pigina 4, Articulo 18)

En el easo que el Departamento de Trabajo baje el AEWR por cunlquier razdn durante el tiempo de la reclutacién del
empleador y ¢l término de la solicitud del eertificado de teabajo, el empleador reducicd su ofrecimiento/pago por rango de
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hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis clevado de los rangos antes mencionados en efecto al
momento de que ¢l trabnjo sea desarrollado. En el evento que la agencia estatal de coloeacién que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsccuentemente sea retirado y sustituido por un rango de salatio
prevaleciente idendficado por una industria - por €l empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, ¢l empleador se reserva el derecho de pagar un tango menor a su discrecion, pero en
cualquice caso que no sea menor al mas clevado de Jos rangos antes mencionados en efecto al momento de que el trabajo sca
desarrollado.

§i, antes de la fecha de expiracion especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por razoncs fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrto sea imposible, el empleador podri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con Ja ley. En el evento que se dé por
terminado el contrato, el empleador cumplici con I garantia de tres cuartos por el tiempo que pnso desde el primer dia del
empleo al momento de Ia teeminacién como se describe en el 20 C.F.R. § 655.122(1), El empleador hari un esfoerzo en
transferir al empleado con otre empleo comparble e igualmente acepable para ¢l empleado, consistente con I existente ley
de inmigracién, como aplique. Si dicha transferencia no es cfectuada, ¢l empleador deberi:

§)] Regresar al trabajador, a costa del empleador, ai lugar de donde el empleado (sin importar el emplco que intesvienc)
provenpa a trabajar para el empleador, o transportar al empleado al siguiente empleadar H-2A certificado, cualquiera que ¢l
empleado prefiers;

)] Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugac del empleo; y

(3) Pagari al empleado por cualquicr costo realizado por el empleado por su transportacién y subsistencin diaria al lugar
del empleo del pawon, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria seti contabilizada como se esiablece en el 20 C.F.R. § 655.122(h). La canddad del pago del serd igual al
medio de transporte mis econdmico y rzonable que cubra la distancia involucrada.

Ll empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar Ias tareas nsignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de teabajo a mds tardac de
nuevo (9) dias laborales y a mis tardar cinco (5) dins laborales previos a Ia fecha original requerida citnda en este pedido de
trabajo. El no comunicarse con tal oficina desealeificard al empleado de garantzarle los previsto en 20 CFR § 653.501

@@ & D).

Si el empleado voluntariamente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
Inborales o mala conducta, el empleador notificari al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinco dias Iaborales de ausencin injustificada
significard abandono del empleo. El empleador no seri responsable de proveer o pagar la tnsporiacion de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a la garantia de tres cuartos descrita arriba.

El empleador ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regresar a su pais de
odgen, o de las autorizaciones de empleo subsecuctnes, al final del término del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Si a un wabajador se le pide pagar dicha pago o ha pagado
¢l mismo, él o ella deberin de informar sl empleador de inmediato para que ¢f empleador pueda tomar accion apropiada.

A cadn empleado se le pagara de manera individual por cheque disponible en sty 15th, El periodo de pago es por quincena.
El empleador proporciona al empleado, en o antes del din de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias totales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora del
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empleado y/o el rango de pago por pieza, las unidades producidas diariamente (si ¢l pago es por rango de picza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las hotas oftecidas de acuerdo con y sobre la garanta de 4), las
haras trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
¢l nombre del empleador, direccion y FEIN.

El empleador estd de acuerdo de Hevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripeidn bajo pedimento de Ia Secretaria de Trabajo o algiin representante autorizado y designado, y por el empleado o
representante designado por ¢l mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacidn sin costo que cubrm heridas o enfermedades que se den fuera y en el curso
del empleo del tabajador. Se proveeri comprobante del seguro de compensacidn proveido por el oficial ceruficador previo a
la fecha de certificacion.

Item 19. Transportation Arrangements/Arreglos de Transportacién (contnuacion del ETA 790, pagina 4, Articulo 19)

Si el empleado completa el pediodo de empleo, el empleador provecri o pagari Ia transportacion y subsistencia razonable del
empleado desde el lugar de su empleo al Jugar de donde proviene el empleado, excepto cuanda el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, cn este caso el
empleador solo pagard por Ia transportacion hacia ¢l nuevo trabajo.

El reembolso de la transportacién de llegada o retomo aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retomno no serd proveido a los empleados
que voluntariamente abandonen ¢l empleo antes de teeminar el periodo o que hayan sido despedidos por alguna causa.

El empleador proveera b transportacidn bajo ningun costo para clempleado desde su vivienda al lugar del uabajo y regresarde a
su vivienda diariamente. Dicha wansportacidn serd de acuerdo con las regulaciones aplicables en la Federacion, Estado o leyes
locales. Eluso de este transporte es voluntario, a ningtin empleado se le requerird como condicién del empleo ¢l udlizar la
ransportacion y subsistencia si aplica. El empleador no proveerd transportacion a los empleados locales diferente que dela
granja al lugar de teabajo.



Farm Name County Farm Name County
Allendale Albemarle Alvin Bowing Hanover
Asllen Albamurle Becle Hapover
Barry Bruno Albemarle Berger Hangver
Belair Afbemarle Boyd Smith Hanover
Colemsan Albemarle Bruce Hanover
Cormwell Albomarle Cabin Hil) Hanover
Coroshy Albemarle Camp Town Hanover
Crawford Albemarls Dan Tenry Hanover
Critzer Albemarle Defords Hanover
Fairview Albemasle Exce) Hagover
Glendower Albemarls Francis Bruce Hanover
Greenfields Albemarle 'Hoopers Hanover
Hallahan Tract Albemarle Kings Dominion Hanover
J. Layne Albemaris Laurel Branch Hanover
Klugman Albernaris Plain Desling Hanover
Liberty Comer Albemarie JS&K Hanover
Lone Qak Albemarls South Wales Hanover
Mesdow LLC Albemarle Taylors (Dr. Wright) | Hanover
Medica Albemarle ‘Wickousk!, Docls Hanover
Morven North Albemarle Alexanders Henrico
Rooney's Albemarle Baly Hewrico
Scotland Albemarle Camp Hill Henrico
Shireland Albemarle Dorey Park Henrico
Steger Albemarle Franz-Haas Henrico
Strum Albemarle Malvern Hilt Henrico
Sweet VA Albemarle Midview Hearico
Viswmont Albemarle Nabisco Henrico
Mountain View Farm Bucﬂnm_ Tree Hill Henrico
Seven Islands Buckingham Turkey Island Heorico
Shores BudinM Vails Henrco
|ALMA fames Caroline Varina Farm Henrico
Bursuss Caroline Varioa Farm Henrico
Meadow Caroline Wilton Henrico
North Wales Carvline Smithfald Isle of Wright |
Woolfalk Cargline Aspen Grove King William
Copeland Charles City Balle Foyest Plantion King Willlam
Whitas Charles City Cool § King William
Bellwood Chesterfield PW-Carnes Powhatan
Greystone-Shoe Chesterfield PW-Carnes 2 Powbatan
Shoesmith Chasterfiald PW-Center Hill Powbatan
Horeshos Farm Cumberland PW-Maddack Powhatan
Meador Cumberland PW-Phillips Powhatan
Peggy Johnson Cumberiand PW-Stud|zy Fowhatan
Butler’s (state Jand) Fluvanna Timmons Powhatan
Covington Fluvanna Bronks Sussex
Fred Barker Fhivanna Gerber Sussex




Glenarvon Fluvanna Angel Rose Farm Sussex
Shiflett Fluvanna

Tapscott Binky Fluvanna

Tapscott Home Place | Fluvamma

Tapscoit Shop Fluvanna

W.A. Talley Fluvanna

Austin Savege Goochland

Clover Forest Goochland

Wysong Tract QGoachland
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To be hired for employment under this job order, the worker must be able, willing and qualified and be available at tme and
place needed to peeform the work descrbed in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may teeminate the wotker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to pecform as directed the work for which the worker was recruited and hired; (c) commits scrious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completng the allowable three day training period or five day trial period, whichever is applicable, to performin a
workmanlike manner to enable the employer to produce and sell a premium quality praduct; (€) is found to have a criminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with cuerent law, will
impair the safety and living condidons of other warkers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as deseribed in 20 C.F.R. § 655.122()). The employer will make ¢fforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer wilk

m Rewm the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's nest certified H-2A employer,
whichever the worker prefers;

(2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence nmust be computed as set forth in 20 CF.R. § 655.122(h). The amount of the transportaton payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier transpartation charges for the
distances involved,

A copy of the Agriculrueal Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the workee applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of a
separaie, written work contract entered into between the employer and the worker, the required terms of this job order and
the cerufied Application for Temporuyy Employment Certiffcation will be the work contract.
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Para ser contratado para este empleo bajo esta descripcion, el empleado deberid ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripcian.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibiri el
reembolso de transportacién mencionado bajo el Titulo 17 y no podri ser elegible para contratacién en afios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significasd
abandono del empleo; ¢l empleado deberd notificar al empleador y asegurar el permiso en caso de ausencia; (b) hacerse e
enfermo o de otra manera rehusarse sin justificacién desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
cl empleador podri hacer reglus posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberi acatar por tales
reglas (sc ancxa una copia de las reglas generales); (d) se rehisa después de completar el pesiodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de manera humana el realizar que el empleador produzea o
venda productos de calidad premium; (¢) si se le encuentra un record de condena criminal o un cegistro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con la ley, que impedird la segucidad y condiciones de vida de otros
trabajadores; (£} oftece otros pracesos legales relacionados con el trabajo para la terminacién del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicin paea el empleo
bajo de regla del 50°h del DOL.

Si, antes de la fecha de expiracion especificada en el contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del emplendor por fuego, clima, o easos de fuerza mayoer que hace que el cumplimiente del contrato
sea imposible, el empleador podri por terminade el contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con la ley. En el evento que se de por terminado el
conrato, el empleador cumplira con la garantia de wes cuatios por el tiempo que paso desde ¢f primer dia del empleo al
tiempo de Ia terminacion como se descnbe en ¢l 20 CF.R. § 655.122(i). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para el empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transferencia no es efecruada, ¢l empleador deberi:

() Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar el empleo que
intervienc) del cual proviene a trabajar para cl empleador, o transportar al empleado al siguiente empleador H-28 cerdfieado,
cualquicra que cl empleado prefiers;

2 Reembolsar al empleado ¢l 1otal de las deducciones hechas al pago del empleado por el empleador por transportacion
¥ grstos de subsistencia al lugar del empleo; y

3 Pagara al empleado por cualquicr costo realizade por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patsén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del transporte no
sera menor (y no se requicre ser mas) que el medio de transporte mas econdmico y mzonable que cubm la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y ks Reglas de Trabajo contienen todas las disposiciones requeridas por la seccién
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por el empleado a mis tardar en el dempa en que el
empleado aplique por su visa, o, al empleado en el empleo correspondiente, 2 mas tardar que antes del inicio de teabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y la Centificacion de la Solicitud de Empieo Tempora! certificada sera el conteato de trabaijo.



Engel Family Farme Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them,

Notice is provided that violation of lawful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a worker’s employment. Penaltes such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating o discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the cmployer.

L

)

6.

10.

11.

13.

14,

Workers who perform sloppy wock may be suspended without pay for the remainder of 0 workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infeaction, the worker’s prior record and
other relevant factors. Discharge of the worker may result from any subsequent offensc.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any wotkday before wark
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disordetly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be peemitted. ‘This is tegular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled dme. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandenment of employment and worker
will be rerminated,

Workers shall maintin any living quarters provided to them clean and in good repair, given reasonable wear and tear,
Workets shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnccessary heat should be ned off;
doors and windows closed in event of rain and when heat is rurned on.

Workers living in employer’s housing assigned to bunk beds may net separate bunk beds, as floor space in sleeping
rooms is needed by all oceupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen arcas. Employer
fumnishes cooking facilitics and equipment.

Workers may not drop paper, cans, bottles and other trash in ficlds, work areas, o on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized breaks from work,

Workers may not leave the field or other assigned work area without permission of employer or person in charge.

- Workers may not enter employer's premises without authorization.

Workers shall be present at their nssigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premiscs after 10:30 p.m. except on
Satueday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room,
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15.

16.

17.

18,

19,

Workers may not delibecately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supesvisor with any tool ot weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be dischasged for fighting on the employer’s premises, including housing premises, at any time.

Workers will be discharged if they steal from fellow workers or the employer.

- Workers will not falsify identification, personnel, medical, production or other work-related records.

21. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.

Workers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

- Workers must not misuse or remove from the farm premises without authorization any employer-owned propesty.

- Workers must obey all safety rules and common safety practices and must report any injuries ot accidents promptly to

their supervisor or the employer’s office.

. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

+ Lony distance telephone calls are prohibited without prior permission of employer and costs of such ealls, if made by

wockers without employer’s prior permission, will be charged to workers,

- Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral waming and correction.

Second offense: written warning and unpaid leave for balance of day.

Third offense:  immedinte discharge with written fact statement. Employee will be asked to sign written fact
statement.
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NORMAS DE TRABAJO

Aunque no es la intencidn de ser una lista complete, la intencién es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquier violacion de los requisitos legitimos relacionados al trabajo que tenga el pateén,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al teabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de tmbajo por el resto del dia o hasta tres dias pueden Hevarse a cabo en el
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistenciz al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda I propiedad que el patrén le provea.

1

[S]

10.

11,

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
testo del dia o hasta por tres dins a discrecion del supervisor, dependiendo del grado de Ia infraccidn, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No sc podri usar o poseer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cualquier dia de
trabajo antes de que el mismo sea completado (como durante Ins comidas); los empleados no podrin repormrse a
trabajar bajo la influencia de ceeveza, licor o drogas ilegnles. Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de hors. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo Ia
vivienda.

No se permitirin ausencias y/o liegadas tardes en exceso. Este es un trabajo cegular, un empleo diario para lo que sc
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diatio y en el tempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no seran
aceptadas, Cualquicr ausencia al trabajo deberi ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dins
consecutivas constituirin como abandono del empleo y el empleado seri despedido.

Los empleados deberin mantener cualquier la vivienda proveido a cllos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquier forma. Los empleados que requieran copins podrin pedirsehs al supervisor.

Todas s viviendas deberin ceerarse cada mafiana antes de ir a tabajar. Las luces y calefaccion innecesaria deberd sec
apagada, Ias puertas y ventanas cerradas en caso de lluvia y cuando la calefaceion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar Ins literas, ya que el espacio en las
habitaciones es necesario para los demis ocupantes.

Los trabajadores que viven en las viviendas del patrn no pueden cocinar en los dormitorios o en cualquiera ot drea
que no sea I cocina. El patrdn proveerd los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, Intas, botellas ni otra basura en los campos, el drea de tmbajo, ni en el dren de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacién,

Los empleados no podrin abandonar los campos u otras arcas asignadas de trabajo sin permiso del empleador o b
persona encargads.

. Los trabajadores no deben entrar a In propiedad del patrén sin autorizacién.
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13.

14.

15.

16.

17.

18.

19,

Los empleados deberin presentatse al lugar de trabajo asignado a In hor programada para iniciar. Los empleados no
podrin iniciar el empleo antes de In hora de entrada o continuar trabajo después de la hora de terminacién.

Los empleados que habiten la vivienda del pateén no podrin tener visitas después de Ias 10:30 p.m. con la excepcién
de los sibados ¢n Ia noche donde las visitas tesrminagin a las 12:00 de ln medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacién,

Los empleados no pueden deliberadamente restringir la produccién, dafiar las plantas o lastimac Ias frutas.

Cualquicr empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquicr cmpleado a quien se le encuentre cnrgando, usando o poscyendo cualquier arma peligrosa o mortal estari
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en la propicdad del empleador, incluyendo I vivienda, en cualquier
momento.
Los empleados serin despedidos si roban de otros compaiieros de trabajo o ¢l empleador.

- Los empleados no falsificacin su identificacis, registros personales, medicos, produccion u otros registros

rclacionados al trabajo.

- Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, cquipo,

herramienta o propiedad perteneicente al empleador o empleados,

22. Los empleados no pedrin usar u operar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y

propicdad a Ia que los cmpleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro cquipo o propiedad para uso personal 1 menos
que haya sido expresamente autorizado por el empleador.

- Los empleados no podrin hacer mal uso o retirar de la propiedad de ln geanja sin autorizacion cunlquicr propicdad del

empleador,

- Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberin reportar

cualquicr lesion o accidente de inmedinto al supervisor o la oficina del empleador.

- Los empleados deberdn seguir las instrucciones del supervisor, La insubordinacion sera causal del despido.

- Las llamadas de larga distancin estin prohibidas sin la previa autorizacion del empleador y los costos de dichas

llamadas, si fuecan realizadas sin la previa autorizacién del empleador, serin cobeadas a los empleados.

. Salvo se indique lo contrario, los empleados que violen las normas de trabajo serdn disciplinados de la siguiente

manera:
L Primer ofensa: aviso oral y a prucba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
fii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedizd al trabajador
que firme Jos hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

1. oroer Numeer: #2.3U DG

2. NAME OF EMPLOYER: Engel Family Farms

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(Sec ES J38)
7423 Cabin Hill Farm Lane , Hanover VA 23069
95 N take Hanover Fxit 1o Rt. 54 East 1o R, 304; tum lefVNorth (e RL
614 (Norman's Bridge Rd.), go | mile and tum lefl into Cobin Hilt Farm
Lane.

Sce Attachment [or additional worksiies.

4. PERIOD OF EMPLOYMENT:
FROM: 3/412016 TO: 12/10/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
7 hrs, Mon.-Fri. /5 hrs.Sat,
DAYS PER WEEK §

6, PAY: |st& )5th/ seml-monthly
HOURLY RATE: $10.72
MECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

‘This job requires & minimum of three months (480 hours) of prior
experience working on a grain and hay farm handling both manual and
machine tasks associsied with commodity production and harvest
activities. Workers musi be able to perform manual as well as mechenized
activities with accurncy and e[Ticiency.

Performs n varicty of manual tasks associated with grain and hay crop
production. Help with irrigation, clean and maintain equipment, help load
grain and sced, ssist with mowing, cutting and baling hay, work in ficlds,
clean around bams. Uipon oceasion workers may be required to dig
ditches and install water lines 10 sheds, bamns, stock 1anks and other
structures on the farm.

Workers will work loading trucks with bales o hay and sacks of grain
weighing from 50 10 60 pounds. Workers must be able to lill such welghts
10 0 height of § feet over the course of the work day. Waorkers should be
able to work on their feet for long perfods of time and be able to work in
barns at heights of 20 to 30 fect. Work requires repetitive movements ond
extensive walking. Allergies to mgweed, goldenrod, insect spray, related
chemicals, ctc. may aiTect workers’ ability to perform the job, Workers
are expased to wel weather early in the momning through the heat of the
day, working in ficlds. Temperatures may range from 1010 100 F,
Workers may be required to work during occasional showers not scvere
enough to stop licld operations. Workers should be physically able to do
the work required with or without reasonable occommodations.

Insurable driver's license required for workers who drive company
vehicles.

In addition, warkers may be required to perform variable tasks such as the
following: Irrigmion, ditching, shoveling, hocing, hauling, ground
preparation, weeding and other tasks related 1o penernl farming.

Work may alsa include mechanized ficld work using power cquipment.
By way af example and not limitation power equipment may include

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

. NUMBERO DE LA ORDER: 12‘5 L’l Sq

2. NOMBRE DEL EMPLEADOR: Engel Family Fanms

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{Scc ES 338)
7423 Cebin Hill Fwm Lanc , Hanover VA 23069
95 N tomar la salida o Hanover Exit hocia Rt. 54 East hacia le RL 301;
voltear a Ia [2quierda en/al Norie hacia la Rt. 614 (Norma

w's Bridge Rd.), avanzar | millay dar vuclia a ia jzquicrda hacia Cabin Hill
Farm Lane,
Ver Anexo para de irobajo adicionales,

4. PERIODO DE EMPLEQ:
DEL: 342016 A): 12/10/2016

5. HORARIO DE TRABAJO;
MINIMAS HORAS POR DIA: T
7 hrs, Lunes-Vienes /5 Sébado
DIAS POR SEMANA 6

6. PAGO: Isty 15th /porquincena
SUELDO POR HORA: 510.72
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAIO:

Estc trabajo requicre un minimo de tres meses (480 hores) de
experiencia previa trmbajando ¢n una granja de granos y heno mancjande
lanto trabajos menuales como mecknicos esociados con (a comedidad de In
produccidn y actividades de cosecha. Las empleados deben de estar
dispucstos a desarrollar actividodes monuales y mecanizadas con precision y
eficiencla

Los emplendos desamrolion una variedsd de trabajos manvales asociados
con ln produccitn de granos y heno, Ayuda cn [a irgacién, limpia y
mantiene ¢l cquipo, ayuda a corgar granos y semillas, asiste en ¢l corte, corte
y embalaje de heno, irubyja en los campos, l[impin los alrededores del
pronere, En ocasiones se puede requerir que los empleados caven zanjos ¢
insialen lineas de agua en los cobertizos, graneros, Innqucs de reserva y otras
estructuras de [ granja.

Los empleodos corgaran los camlones con ferdos de heno y sacos de grano y
alimento pesando de 50 o 60 tibras. Los empleados deberdn ser capaces de
levantar este peso hasta une altura de 5 ples duranie ¢l transcurso det din de
trabajo. Los empleados deberdn scr capaces de trabojar de ple por largos
periodos de tiempo y de trabejor cn grancros o unn altura de 20 o 30 ples. El
trabajo requiere movimientas repetitivas y cominates exiensivas, Los
ulergias a solidago, ombrosla, esprey de insects, quimicos relacionedas, cic.
puede afeciar la habilidad de los trabajadores para desarroliar ol trabaje. Los
trebojadores estarin expucstos B temperaturns himedas en la mafiang y el
calor durante el din ol $rabajar en of campo. Las tempersturas oscllan de 10 a
100 grados F, Se espern que los empleados Inicien el trabajo temprano por
In manana cuando los campos s¢ encuentran himedos por el roclo. Los
trabajadores deben estar Msfcamente capaces de desarroilar ¢f irmbajo
requerido con o sin comodidades razonables.

Se requiere una licencia de mancjo asegurable para las emplendos que
conduzean vehiculos de la compaliia,



troctors, planters, sprayers, cultivators and other equipment. Workers will
be expecied to be able to operate agricultural equipment with or without
direciion,

Employer assurcs that warkers will be provided transportation from living
quariers lo work site cvery day {for workers who must be provided
housing under the applicable regulations.)

Persons secking employment as experienced Farm Worker must be
available for the entire period requested by the employer. Applicants must
be able to furnish verbal or wrilten statement estnblishing relevant prior
work experience, Successful spplicants will be subject to a triol period of
up lo fivc days during which their performance of required tosks will be
cvaluated. I the performance during the trial period is not occeptoble to
the employer the worker's employment will be terminated,

Employer relains the right to dischorge an obviously unqualified worker,
malingerer or recalclirant worker who is physically able but does not
demonstraic the willingness to perform the work necessary for the
employer (o grow a premium quality product, (Sce also Attachment 2,
General Conditions).

Ratses andfor bonuses may be offered 1o any seasonal worker employed
jrursuant to this job order, a1 the company's sole discretion, based on
individual factors including work performance, skill, and tenure,

All terms and conditions Included in the job order will opply cqually o all
workers, Both U.S. workers and #-2A workers, employed in the
occupation described in this clearance order.

Three months of provious experence required in the job deseribed,
Saturday work required. Must be uble to liearry 60 Ibs. Employer-paid,
upon suspicion, post-sccident and random drug testing required. {nsurable
driver's license required for workers who drive company vehicles.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND REFURN
Yes

9. HOUSING CAN ACCOMMODATE 4 PERSONS. 4 INDIVIDUALS
—0,._FAMILY

10, MEALS:
PROVIDED: NO
IF YES: COSTPER DAY
(Sex liem 13 In Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
I1. DEDUCTIONS:

TYPE _AMOUNT
SOCIAL SECURITY XXXAXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the full job order Is available for inspection in this office,

The employer has guaranteed your first week's wages uniess he/she
qolifies ilys job service of a later stonting dare by

In order for you to b eligble for this guorantes, You must contact the Job

Ademds, los trabajudores pueden realizar loreas varias tales como: cl riego,
hacer zanjas, utilizar palos, azndones, ncarreo de Herrn, preparacidn del
\erreno, deshierbar el terreno y otras tarces relacionadas con Ia agriculturz en
genesal,

El irmbajo puede incluir trabajo de campo mecanizado willizando equipa de
potencin. Por gjemplo y no limitado ol equipo de potencia puede inclulr
traciores, sembrudoras, rocledoras, cosechadoras y otros equipos, Se espern
que los trabajadares sean capaces de opernr equipo agricola con o sin
indicacioncs,

El empleador asegura que el trabajador se le proveerd transportacitn de su
viviendn el lugar de trabajo cada dia (para los irabyjadores que se les praven
hospednje bajo los normas aplicables,)

Las personas que deseen el empleado como Trabajador de Jornalero con
experiencia deberdn ester disponibles por ¢l perfodo requerido por el
empleador. Los solicitantes deben ser capaces de proveer una declaracidn
verbal o por escrito pare establecer experiencin de imbajo previa relevanie,
Los cmpleados contratados serin sujetos a un periodo de prucba de 5 dias
de trabajo e los cuales su desarrollo de habilidndes requeridas requerido
serd evaluado, Si ¢l desarvollo durante el perfodo de pruebs no es acepiado
por el empleador cf trabajo del empleado serd dado como lermingd.

El emplcador se retienc ¢l derecho de despedir a un empleado obvinmente
descalificado, enfermizo o secalcitrante quicn fisicomente sen capaz pero
demuestre su fofin de deseo de desarroliar ¢l tmbajo necesario para que el
empleador aumente una produccidn de calidad Premium, o por cualquicr
otro motive lcgltimo, (Ver Anexo 2, Candiciones Genernles),

Los aumentas y/a benos sc efrecerdn a cualqoler emplesdo temporal
contratado bajo este imbajo, e discrecion de fa compattia, basado en los
factores individuales incluyendo su desempedo, habllidad y permanencia,

Todos los témminos y condiciones incluldos cn la orden de trubajo se
oplicardn por Igual a todos Jos trabajedores, tanto empleados de EEUU YH-
2A, cmpleados en la ocupactén descrite en esta saliciiud de sceptacién,

Se requicre de tres meses de experfencia previa para cl rabajo descrito,
Se requicre trabajar los sibados. Debe poder levantar y carpar 60 libras.
Pagada por el empleador, bajo sospeche, despuds de un accidente de trabajo,
o al azar se requiere de exfmenes antidoping. Se requicre una licencla de
mancjo nsegurnbie pars los empleados que conduzean vehiculos de la
compaiia,

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y YUELTA: Sl

9. VIVENDA DISPONIBLE PARA 4 PERSONAS. 4 INDIVIDUOS
Q FAMILAS

10. COMIDAS:
PROVISTAS: NO
51 SON PROVISTAS, EL COSTO POR

DIA SERA (Veg Num. 13 en Ja Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: SI
I1. DEDUCCIONES:

CANTIDADR
SEGURO SOCIAL XAXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __NO
SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES
AGRICOLAS NO



service at:

VA Employment Commission 12. NOTAS PARA EL TRABAJADOR;
{B04) 541-6548 La copis de la orden completa esta disponible en la oficina para su
5240 Onkiawn Bivd, inspeczion:

cl .
Para que Ud plieda tencr derecho o csto garantia de pago, fendra que ponerse
cn contacta con la Oficine del Servicio de Empleons en el:

VA Employment Commission

(804) 541.6548

5240 Ocklawn Blvd.

Hopewell, VA 23860
El emplcador ba garzntizado el pogo por su primera semana de empleo a
During the period of’ 2. - Z menos que este nolifigue al Servicio de Empleos que le fecha de comenzar o
Any Job Service office will assist you in doing tKis. lmw que tal notificacion sen a nas tardar

Durante el periodo el ZIZZ ' 16 o 3 |02- (.
Cuolquicr Oficina det Servicie de Empleos I asistita en hacerto.

Hopewell, VA 23860 L



Engel Family Farms
P.0.Box 279
Hanover, VA 23069
Phone: (804)537-5821
Fax: (804) 537-5905

12/20/2015

U.S. Department of Labor

Employmeat and Training Administration
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, IL 60604-2105

RE:  Engel Family Farms

To Whom It May Concern:

In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(c)(2), I attest that Engel F:.mil)t Farms 's
Workers’ Compensation insuranes policy will be renewed to caver the entire contract period spcach on my H-
2A application; to-wit: 3/4/2016 - 12/10/2016. A copy of my current certificate is enclosed herein,

Sincerely,

,_7///%

Kevin W. Engel
Partner
Engel Family Farms

Encdlosures



CERTIFIGATE OF LIABILITY INSURANCE

Date: 12212015

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS CERTIFICATE DOES NOT
AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES DELOW. THIS CERTIFICATE OF INSURANCE DOES
NOT CONSTITUTE A CONTRACT BETWEEN THE 193UING INSURER(S), AUTHORIZED REPRESENTATIVE Oft PRODUCER, AND THE CERTIFICATE HOLDER,

endorsement{s),

IMPORTANT: If the cartificals holdar Is an ADDITIONAL INSURED, the polleyfles) must be endorsed. If SUBROGATION 1S WAIVED, subjoct o (he terms and
condlilons of tho palicy, carigin poficlos ingy require an ondorsemont. A statement on this cértificale doos nol zonfer rights I e cortificate holder In few of such

Producer: | W. Randaiph Kelloy

INSURER{S} AFFORDING COVERAGE:

King Willflam Farm Bureay x

INSURER A - Virglnla Farm Bureau:

P O Box 337

Aylott VA 23009
KEVIN ENGEL
TIA ENGEL FARMS INC

Insured;

Town & Couniry Insurance Co . -

X Mulual Insursnco Co

Fira & Casusily Insuranco Co

VA AG TRUCKING INC C

INSURER B:

13267 WICKERTON LANE
HANOVER VA 23068

_COVERAGES

CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED 8Y THE POLICIES DESCRISED HEREIN 18 SUBJECT TO ALL THE TERMS,

| EXCLUSIONS AND CONDITIONS OF SUCH POLICIES, LUAITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAMS.
INSR | TYPE OF iNSURANGE DOL JsiiBR| POLICY POLICY EFF | POLICY EXP LiMiTS
LIA INSR [wivh NUMDER (NWDDYYYY) | (MAOBNYYYY)
GENERAL LIABILITY Each Ocourtenca 5
Commerclal General Liabikily Damaga To Rented Premises | §
Oceur E3 occunencs
Mod Exp (Any ona person) S
Peraonal & Adv Injury 5 —
Cenoral Aggrapals 5
Products - Comp/OP AQG S
Fire Legal Lioblity ]
AUTOMOBILE LIABILITY Combinod Single timit s
_{Ea nceldent)
Any Aulo Bodily Injury (Per peraon) $300,000
A | Al Owned Ates 1810581 QU2002016 | 01/2002016 Uodly Tjory ey 20| 5520,000
X Schaduled Autas
P 000
Hired Autos ,J’.’,‘.’:L'Lf,,,"}“! o .
Non-Ovined Aulos $
UMBRELLA - - Eath Oceunanca 33,000,000
A vt L
X __ | Umbretta Liatlity | 2060593 | 072772004 | pw27H2015 | ADTeDRle J
Excess Ligb tily l s
Workers Compensation and WC Statutery
Employars’ Liabltity e
Any PropricionPartner/Exaculive NIA
A OfficeriMember Excludad? 8101019 01/0212015 | 0%/0272018 ELl Ench Acziden| $100,000
3 Yas z EL. Disense - Ea Employas $100,000
No E.L. Disease - Policy Limit $600,000
Cach Oczurrenca g
BUSINESSOWNERS poch Occl mmf:;::i < _s' )
Businessownears Llabiily Med Exp {Any On Porson) 5
Fira Legal Llabigty Genoral Aggregate K
Policy Reslilcilons Products-Comp Ops Agg s
Flre Legal Llabiity s Seis

OZSCRIPTION OF OPERATION S TLOCATIONS TVEHIGLES

OTHER. FARMOWNERS: FR3533860, 01/02/2015 - 0110212075 - $1,000,000 Porsonal Llability Carrlor A
IMP 5044047 0142012045 - 01/20/2016 {cargo Insurancae) $20,000 covarago limit

Lovingston, VA 22948

CERTIFICATE HOLDER CANCELLATION
Mas Labor HZATLC EHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
PO Box 507 THE EXPIRATION DATE THEREOF, WOTICE W.g.’_BE—-BEtNSRE!J IN

ACCORDANCE WITH THE POLICY PRD\I]SIDN.':_.

Sy

i

VFB COI Ed, 3-11

“AUTHORIZED REPREWEJ i
A,/Zé,% P

L )

ALY,
/ L



LS, Daparimen of Labor Amanided: 01RE2014 Boclal Becurity Accouni No,

Wage snd Hour Division
: ey i - b { Soclal Bscyrity Empleyat 10 No, 204084282
Fam Labor Cenlracior Ceriificate of Reglstration .
Na. COHOBAIET A TE-R 4 Porm. Home Address 850 Front Biraasl
Explwa DIRNITD1E ; = e
Mame  MAS Lanor H2A : e T Chyorvown) " {Steis)  (@P Cods)
1.curisly W) tha person nimed sbove it 1 d| oihe A . oo m
Seascral Agricuiun) Worksr Pros mmal-mmmmmm” Do St Bkt Lo Holghl ERELY TNl wein L
toversd by tha AL Raoul, sabal, hamith, New and smpley (Month) (Day) fYear)
Tonsporaton | | msthoesd | x| Not Auhoriesd | This Cartifiexts by basec on the Migrerd ard Sussora) Alatural Worka Protscton Act e
L | | ) rogutsiion thereunder, snd spplication for reglorution. i My ba revokied er
TR s d | x| NotAuterissa mrumm Tu":wnplmummm nﬂémm
Detving |_ | Mgousd | 5| ot et o e crempurteg Ead bousiod ot A
Approved  Biatyn Simon Date; 2A20M ; l"q-'ZOI",

{Hattens Cactifcation Progam Macuger) WH-S11 jweE) {Signsluce of Halder) [T}
192088 !
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201516 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT {the “Agreement")
Is entered into by and between MAS LABOR H2A, LLC
(“mésH2A"), a Virginia limited Jlability company, and

Engel Family Farms

{“Client"),
an employer having its principal place of business In the state of

Virginia

WHEREAS masH2A provides professional services Intended lo assist
employers in obtaining capable, rellable, lega} seasonal or temporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Client has agreed to relain masH2A's services and
masH2A has agreed to provide lls services for the purposes and upon
the terms and conditions herein set out.

NOW, THEREFORE, In consideration of the mutual promises and
premises herein contained and other good and valuable consideration,
lhe adequacy of which is hereby acknowledged, the parties, intending
to be legally bound, hereby agree as follows:

INDEPENOENCE: Client and mésH2A each undersiand and agres
that it is independently engaged in the operation of its own business,
thal neither shall be considarad to be the agent, master or servant of
the other for any purpose excapt as sel forth in this Agreement, and
that neither has any general authorily o enter into any contract,
assume any obligations or lo otharwise make any warranties or
representations on behalf of the other, except as otherwisa exprassly
provided herein. |t is the Intention of Client and masHZA in
accomplishing the results undertaken by masH2A that masH2A be an
Independent conlractor and this agreement shall be construed in light
of this intention. [n no event shall masH2A be deemed lo be an
employer of any workers obtained by or for Clianl. Furthemmore, while
masH2A may assisi Chient in placing help wanled ads and other
recruiling activifes, masH2A will not make hiring decision on behalf of
client. Hiring decisions are the exclusiva right and responsibilty of
client.

AGENCY: Client agmees lo hire misH2A and masH2A consents lo be
hired by Client to provide sarvices lo Client as sel forth In in *2015-16
H-2A Document 2°, the "Service and Fee Schedule” signed by Client
and Incorporated hereln by referanca. Client hereby imevocably
makes, constitutes and appoints masH2A as lts fawful agent lo

pesform, camy out or confinn on Client's behalf all such acts, deeds,
and services as may be necessary fo accomplish the foregoing, As
required by 20 C.F.R. § 655,135(k), Client hereby forbids masH2A and
any of its agents lo seek or recaiva paymenls or other compensation

from prospective H-2A employees.

TERM: This Agraement shall commence upon ils execution by both
masH2A and Client and shall apply lo amangements made for the
workers to perform work during a single period of need following the
execution of this agreemenl,

COMPENSATION TO masH2A: méasH2A shall be compensaled by
Client for ils services hereunder as set forth in "2015-16 H-24
Document 2°, the "Service and Fee Schedule” signed by Client.

DUTIES: Cllent agrees to comply in a imely manner with all requests
made by mésH2A as reasonably necessary for the provision of its
sarvices (o Client hereunder. Further, Client agreas (hat any and all
Information furnished o masH2A will ba truthful. Further, Client agrees
to familiarize itself with the terms and conditions of employment stated
by masH2A on Client's behalf in ils labor cestification application and in
its written disclosure to prospeclive workers and lo comply with those
lerms and conditions. Further, Client agrees to familiarize itself with all
obligalions imposed on it as an employer of U.S. and/or foreign fabar
under any and all applicable state and fadaral law and regulations and
with such reasonable policies as masH2A may require and lo comply
with those ebligations and policias,

REPRESENTATIONS: Cliant and masH2A each represents and
warranls thal It has full power and authority fo execule and defiver this
Agreament and to perform its obligations hereunder, and that this
Agreement constilules a valid and legally binding obligation,
enforceable in accordance with ts terms and eonditions. Clienl and
masH2A each further represents and wamants that neither the
execution and the delivery of this Agreement, nor tha consummation of
the transactions conlemplaled hereby, will violate any constitution,
slatute, regutation, rule, injunction, judgment, order, decres, suling,
charge or other restriction of any govemment, govemmental agency or
court lo which it is subject.

INDEMNITY: To lhe fullest exient permitied by law, Client exprassly
agrees to defend (al the Clien!'s expense and with counsel retsined by
or agread lo by masH2A for such purpose in masH2A’s sole
discretion), Indemnify, and hold harmless masH2A, its affifiates, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agenls, succassors, assigns and
their respeciive clients fram and against any and all claims, losses,
damages, liabilllies, fines, penalties and expansas of any kind
whatsoever, including without Emitation arbitration or court costs and
altomeys’ fees, such legal expansas to include costs Incurred in
enforcing or effectuating the obligations agreed to In this Section,
arising on accourt of or in connection with any claims, demands,
causes of action, suits, Investigations, audils, or proceedings (made,
filed or threataned) against the Client or masH2A by any parson or
enlity not a party to this Agreament and which relate {o, or arise out of
or in connection with masH2A's services provided hereunder (including
without Bmitation any claim that masH2A was acling as a joint



employer with Client or any claim of any viotation or afleged violation of
any law or other authority related to Client's use of labor provided
pursuant lo masH2A’s efforls). If Client raceives notice of an assertion
of any such claim, loss, damage, liablity, fine, penalty, or expensa,
Client agrees that it will immedlalely notify masH2A of such assertion.

Client also hereby expressly agrees to defend (at the Client’s expense
and with counsel retained by or agreed to by masH2A for such purpose
Inits sote discretion), indemnify and hold masH2A, ils affiliales, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
other clienls, harmless from and against any and all ciaims, damages,
liabfity or losses, fines, penalties and expenses of any kind, including
attomeys’ fees and, arising or resulling from Client's breach of any of
its representations, wamanties, covenants and agresments contained
in this Agreement

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree thal this Agreement shall be valid for, and legally binding on,
its respective successors and assigns. Client and masH2A agree that
obigations pursuant i paragraphs litled "COMPENSATION TO
masH2A®, “DUTIES”, “REPRESENTATIONS" and "INDEMNITY above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed in accordance with the laws of the
Commonweallh of Virginia, without regard o its choice of law rules.
Jurisdiction and venue for resolution of all disputes and claims under or
relaled lo this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circult or General
District Courts for the County of Nelson, Virginia or the Uniled Siates
District Court for the Westem District of Virginia, Lynchburg Division,
and Client and masH2A agree lo take such actions as may be
necassary to carry out the lenns of this provision.

PRONOUNS AND PLURALS: All pronouns and vaniations thersof
shall deemad to refer to the masculine, feminine, neuter, singular or
plural, as e idenlity of the person or persons, entity or entitigs, may
require,

ENTIRE AGREEMENT: This Agreement contains all the terms and
canditions agreed upon by the parfies and no other agreements, oral or
otherwise, regarding the subject matter of this Agreement shafl be
deemed to exist or bind sither of the parties.

BINDING EFFECT: This Agraement shall be binding on the parties
and their respective hairs, successers, and assigns, except that Client
may nol assign its duties hereunder without masH2A's axpress writlen
pemission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreament shall be valid unless the same shall be In wriling and
signed by both of the parties hereto, No walver by masH2A of any
defaull, misrepresentation, or breach of wamanly or covenant
hersunder, whether intentiona! or not, shall be deemed fo exiend to
any prior or subsequent defaull, misrepresentation, or breach of
warranty or covenant hersunder or affect in any way any rights arising
by virtue of any prior ar subsequent such occurmence,

SEVERABILITY: Any larm or provision of this Agreement that Is
Invalid or unenforceable in any siluation in any Jurisdiction shall not
affect the validity or enforceabiity of the remalning terms and
provisions hereaf or the validity or enforceabillty of the offanding tarm
or provislon in any olher situation or Jurisdiction.

IN WITNESS WHEREOF, the partles have signed this Agreament
this

_ﬁ"ihday o__Deenber | 701S

LY

MAS LABOR H2A, LLC {“masHZA") —

By: z@m,( A
President

CLIENT

Engel Family Farms

Printed Name:_Kevin MW\ £ njel

5'90'4&.—@
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HANOVER COUNTY COMMUNITY SERVICE

HANOVER COUNTY HEALTH DEPARTMENT
12312 WASHINGTON HIGHWAY

ASHLAND, VA 23005

804-365-4313

HANQVER COUNTY SHERIFF’S DEPARTMENT
7522 County Complex Raad

Hanover, VA 23069

804-365-6110 non-emergency

HANOVER COUNTY SOCIAL SERVICES
12304 WASHINGTON HIGHWAY
ASHLAND, VA 23005

804-365-4100

MEDICAL COLLEGE OF VIRGINIA HOSPITAL
1200 EAST BROAD STREET

RICHMOND, VA 23298

{804) 828-8686

http://www.Vcuhealth.org

HANOVER EMERGENCY CENTER
9275 CHAMERLAYNE ROAD
MECHANICSVILLE, VA 23116
804-417-0300

TELAMON CORP

4915 FITZHUGH AVE, SUITE 200
RICHAMOND, VA 23230

{804) 355-4676

E-MAIL: crodriguez@telamon.org

VA JUSTICE CENTER FOR FARM & IMMIGRATION WORKERS
6066 LEESBURG PIKE, SUITE 620

FALLS CHURCH, VA 22041

{703} 778-3450

http://www.justicedall.org
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